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Board of Directors Code of Conduct 

 

1. A Director must act honestly, in good faith and in the best interests of the Company as a whole. 
 

2. A Director has to use due care and diligence in fulfilling the functions of office and exercising the 
powers attached to that office. 

 

3. A Director must use the powers of office for a proper purpose, in the best interests of the Company 
as a whole. 

 

4. A Director must recognise that the primary responsibility is to the Companyôs shareholders as a whole 
but should, where appropriate, have regard for the interests of all stakeholders of the Company. 

 

5. A Director must not make improper use of information acquired as a Director. 
 

6. A Director must not take improper advantage of the position of Director. 
 

7. A Director must not allow personal interests, or the interests of any associated person, to conflict with 
the interests of the Company. 

 

8. A Director has an obligation to be independent in judgement and actions and to take all reasonable 
steps to be satisfied as to the soundness of all decisions taken by the Board of Directors. 

 

9. Confidential information received by a Director in the course of the exercise of directional duties 
remains the property of the Company from which it was obtained and it is improper to disclose it, or 
allow it to be disclosed, unless that disclosure has been authorised by the Company, or the person 
from whom the information is provided, or is required by law. 

 

10. A Director should not engage in conduct likely to bring discredit upon the Company. 
 

11. A Director has an obligation, at all times, to comply with the spirit, as well as the letter, of the law and 
with the principles of this Code. 

 

 

Source: Australian Institute of Company Directors 
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Code of Conduct 

1. Purpose and Objectives 

 
Global Oil & Gas Limited, (GLV), is committed to doing business with fairness, honesty and integrity so 
that our continued growth and success will enable us to achieve our mission to: 

o Generate superior returns for shareholders 
o Deliver service excellence to customers and stakeholders 
o Create an inspiring workplace and 
o Be welcomed into the communities in which we operate. 

 
This Code sets out the principles for ethical behaviour by all of GLVôs personnel including Directors, 
employees, contractors and consultants. It is about establishing common values and setting guidelines 
for acceptable behaviour.  

The principles expressed in this code govern our conduct wherever we operate and compliance is a 
condition of working for the GLV group. These principles are not exhaustive nor are they are a restatement 
of the law. Importantly, these principles should not serve as a replacement for basic common sense and 
responsibility. 

Breaches of this code will be treated seriously and may lead to disciplinary action. 

2. Who does the Code of Conduct Apply to? 
 

The Code applies to all GLVôs personnel including Directors, Officers, employees, contractors and 
consultants who act for us, within all regions, areas and functions. 

3. What is Expected of you 
 

You are expected to: 

o Conduct business with honesty and integrity and in an ethical and professional manner that 
protects our reputation. 

o Understand and comply with the letter and the spirit of all applicable laws and regulations 
and GLV Policies and Codes as are existing from time to time. 

o Avoid activities that could involve or potentially involve any unethical behaviour, unlawful 
practises or harm to our reputation. 

o Avoid actual or potential conflicts of interests. 
o Safeguard confidential information of GLV and respect the confidential information of other 

parties with whom we do business or compete and 
o Promptly report to the Managing Director any breach of law or regulation, ethical principles 

or Policies or Codes of GLV 
 

4. Compliance 
 

GLV personnel are required to observe the spirit and letter of the law and to exercise high standards of 
ethical conduct when dealing with: 

o Shareholders, co-ventures and creditors; 
o Customers and suppliers; 
o Employment practices; and 
o The community 

 
GLV seeks to facilitate compliance with its legal and regulatory obligations whilst maintaining the high 
standards of the Companyôs reputation as a good corporate citizen 




